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LSC(Learning and Study Councils) are to be created that will administrate the 
comprehensive provision of education and training.
 Vocational training, however, is governed Industrial Training Act(1964) 
and the Employment and Training Act(1973). By the Employment Act(1988), 
the MSC(Manpower Service Commission) became the Training Commission, 
which was later abolished and replaced with the TEC by the Employment 
Act(1989). Recently, vocational training is also expected to be widened by the 
Learning and Skills Act(2000).(yhchoi@hucc.hanshin.ac.kr)
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This study analyzes the status of overeducation, verifies the social 
inefficiency of job mismatching. In addition, policy suggestions are offered, 
based on the analysis of this study.
In this study, three different methods were adopted. First, we used objective 
methods to grasp the status of job mismatching. We merged the "Occupational 
Workers Survey" with the "Occupational Dictionary" by occupation group, so 
that we could ascertain information on the degree of job match in Korea. 
Second, we performed a firm survey to investigate corporate behavior regarding  
overeducated workers. Third, we performed an empirical study to verify the 
impact of overeducation on the Korean labor market.
Employment elasticity by school attainment shows that more educated 
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workers have higher employment elasticity, which means that higher educated 
people have greater chances for employment due to economic growth.
The employment rate by school attainment is higher for the more educated 
workers. This trend has been is caused by factors on both the supply and 
demand sides of the market. On the demand side, the Korea economy has 
experienced rapid changes in its industrial structure and become more 
advanced, so more educated workers are needed for sustainable economic 
growth. On the supply side, the education policies of the 1980s have created 
a surplus of university and college graduates. Those two factors have led to 
over education in Korea, and a higher employment rate among more highly 
educated people.
Accordingly, 35.5% of the market is considered "over educated," 45.0% 
"sufficiently educated," and 19.5% "under educated," which is consistent with 
results from previous studies. In addition, it is estimated that more than 4 
trillion won is wasting annually due to job mismatch.
Several policy implications are suggested as follows:
First, revitalization of the internal labor market is desirable. Greater in-plant 
training must be encouraged, and job transfers within firms should be utilized 
to correct mismatches.
Second, the recruiting system should be changed. The collective recruiting 
system, used mainly in large Korean firms, has been a major cause of 
producing the "overeducated." A more flexible recruiting system can reduce 
inefficiency resulting from job mismatch.
Third, a flexible labor supply of highly educated workers is necessary. This 
means that the quantity and quality of graduates from the education market 
should correspond to the demands of the labor market.(jskim@kli.re.kr)
